
Digital Recruiting Before the Year 
Ends: Definitions, Benefits, and 
Trends. 
Content writing exercise about Digital Recruiting made in the style of a blog. 

In his 1893 book, The Distribution of Wealth. The economist John R. Commons mentions the 
term “human resource” for the first time and he leaves it at that, like a movie teaser of 
human history. Then, moving to the 1920s the idea begins to catch on. At first, it was all about 
hiring and paying workers, but over time, the role got bigger, involving the creation of rules, 
training new employees, and making sure workers can operate in a discrimination-free 
environment. Certainly, the job of getting people jobs got a lot harder. But then came the internet, 
and everything got easier. 

Since we’re about to move on from 2022, let us talk, as we pack our bags with shorts and 
swimsuits to escape the winter and flee to a Caribbean beach like a horde of sunbathing 
lemonade-drinking party animals, about how the talented humans of Human Resources will use 
technology to tackle the challenges of hiring new talents at the start of 2023 with digital 
recruiting tools and trends. 

What Is Digital Recruitment? 

In essence, DR is the practice of using the internet to find the right talent to meet a company’s 
hiring needs. But it goes deeper; think of it as if you were a marine life scientist. You can get in 
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your wetsuit and dive into the ocean, you’ll see some life and gather useful data, but if you truly 
want to understand the environment, you need technology that can help you exceed your human 
capacities, you need a submersible; only then you will be able to see a bigger picture and get 
valuable information. 

That’s what happens when recruiting meets digital, the game changes. You can find, contact, 
evaluate and hire, all from your laptop because you can access the vast ocean of people looking 
for their ideal job. With the right tools, you can funnel and filter your search to find a match, 
effectively managing any recruitment process. 

DR can also be defined as the process of finding the right profile for a role that would perform 
within the digital spectrum of work; like a social media manager, a digital marketing planner, or 
a UI designer. Sometimes, digital recruitment can be referred to as “Social Recruiting,” which 
makes sense since the social aspect of technology really comes alive with the internet. According 
to Glassdoor, 68% of Millennials in the US visit an employer’s social media profiles to evaluate 
their brand. 

Now let us dive a little deeper to discover the advantages digital recruiting can bring to a 
company. 

Benefits of Digital Recruitment 

We have unlocked the panoramic view of work; technology allowed us to access a universe of 
talent at our fingertips. Now, how can we harness all that power? These are a few things you can 
do with digital recruiting: 

• Level up productivity. Collecting and analyzing data from the applicants is hard and time-
consuming work if you dare to do it manually. Fortunately, you don’t have to; most digital 
tools do the analytics for you. 

• Defy space and time. Long gone are the days when you could only get to know an applicant 
by setting up an in-person meeting at your office, which usually meant you could only access 
local talents. Now you can send an e-mail invitation to a candidate in London, check the 
results of a test sent by an applicant in Tokyo, and have a video interview with another 
candidate from Mexico, all in one day regardless of time zones and location. 

• Become more relevant. To find the right talent, you need to go where they live; not literally, 
that’s creepy. You need to find them in the digital space of social media. Posting a job offer on 
a social networking platform will give you visibility since the number of people looking for an 
opportunity on these sites unsurprisingly keeps growing. According to Careerarc, 9 out of 10 
job seekers rely on social media for the task. 

One last dive into the waters of digital recruitment to meet the popular species known as Trends. 
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Digital Recruiting Trends 

• AI. Artificial Intelligence is here to stay; we see it everywhere these days, in video games, in 
visual arts, in music, and of course, in talent recruiting. This technology can help save time by 
automating job postings, analyzing data, and even chatting with prospects. 

• Social Recruiting. We already stated how this can help a brand become more relevant in the 
job searching scene, but the truth is, it’s also very effective with young people. Using it for 
posting offers feels natural for the user, and it’s quite cheap, if not free, for the company. 

• Pre-Hire Assessments. There was a time when the resume was king; people had pages-long 
documents compiling their careers like an encyclopedia of their working lives. They were 
extensive, they had to be; companies would hire based strongly on that document. 
That trend disappeared a long time ago; now HR managers opt to evaluate the applicants with 
online tests that profile them gathering cognitive, behavioral, and personality traits among 
others. All that data is analyzed by computer software and presented to the recruiter before 
hiring. 

Roundup 

We’ve come a long way since the 1920s; Human Resources managers got more than three 
tasks, technology helped us see a new world of talents, and seeking employment became social. 
We got hyper-productive and tore down mental geographic barriers to welcome new cultures. 

So, if your company is not already applying digital recruitment methods, you need to get all 
over it now. If something should stick with you after reading this, is that evolution is necessary 
and it will happen, so it’s better to be prepared. Now go, get ready to celebrate and welcome the 
new year; you earned it.
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